Army Disability Awards Program

Employee of the Year With a Disability Award

1.  The annual Outstanding Disabled Army Employee of the Year Award is established to identify, recognize and publicize the achievements of outstanding employees with disabilities who have made significant contributions to the Army mission resulting in opening employment opportunities for persons with disabilities.  To be eligible for consideration of this award, Army employees must meet the following criteria:

    a.  Job performance must clearly exceed requirements by overcoming severely

limiting physical factors.  

        (1) The job performance must include performance within one year preceding the nomination. The existence of official recognition for performance in the form of an Exceptional Performance Rating, Quality Increase, or Special Achievement Award (Sustained Superior Performance) during the year preceding the nomination should support the nomination, but is not necessary.  Where the employee has not had such official recognition, the nominating official must certify that the nominee's job performance clearly exceeded performance requirements during the year preceding the nomination.  Repeated recognition for performance during the nominee's career would clearly reflect continuing exemplary performance. Advancement to higher-level positions will be a factor in support of continuing professional development.

         (2) The term "severely limiting physical factors" refers to the 

material  physical impairments that ordinarily would prove a serious hindrance to securing employment.  The impairments must be significant, rather than slight, and relatively permanent in that they usually are not correctable by medical means.  It is not necessary that the physical impairment of the nominee be so severe that they qualify medically for an excepted appointment under Schedule A, Section 13.3102(u) or (t).  Since "selective placement" (that is, the careful matching of abilities with the duties of the position) is one of the main objectives of the program, it is not necessary that the physical disability involved be severe in direct relationship to the duties of the position.

    b.  Perseverance and initiative in overcoming a disability that serves 

as an inspiration to others and results in a positive influence toward opening opportunities for persons with disabilities in the Federal service.  The severity, nature, and uniqueness of the disability, as well as its relationship to the job, play an important role in determining the perseverance and initiative necessary to overcome the disability.

2.    The following factors will be considered in rating the nominee:

    a.  Initiative, inspiration, and involvement.  Based on rater's judgment, assign 0﷓5 points for each of these factors for a maximum of 15 points for all three.

        (1)  Consider the nominee's perseverance and initiative in overcoming his or her disability.

        (2)  How the individual's actions served as an inspiration to other disabled persons and resulted in opening opportunities for them.

        (3)  Consider nominee's individual and community involvement to assist handicapped and disadvantaged persons achieve their full potential.

    b.  Degree of disability.  Consider the severity of nominee's disability in terms of duties of positions as follows:

        (1)  Slight﷓10 points.

        (2)  Moderate﷓15 points.

        (3)  Severe﷓20 points.

    c.   Agency recognition.  Assign points for agency recognition as indicated below.

        (1)  Letters of appreciation and similar recognition, 1﷓5 points.

        (2)  Quality step increases, special achievement awards, and similar 

recognition, 5﷓10 points.

        (3)  Exceptional performance ratings or comparable ratings, 10﷓15 points.

        (4)  Exceptional record of awards or comparable recognition, 15﷓20 points.

    d.  Other recognition.  Based on rater's judgment, assign 1﷓10 points for recognition received from outside the nominee's agency from such sources as other Federal, State, local agencies, professional associations, and community organizations that show achievement by the nominee in spite of impairment.

    e.  Performance of duties.  Assign 5﷓20 points. Consider the uniqueness of the nominee's duties in relation to his or her disability, as supported by an evaluation by the nominating officials.

3.  Department of the Army personnel previously nominated should not be re-nominated unless they have demonstrated significant employment accomplishments over and above that covered in the previous nomination(s).  MACOMs and independent reporting activities must provide a written statement of justification for re-nomination of a previous DA award winner.

4.
PMIWDs at all levels:

    a.  Will monitor procedures for nominating and selecting nominees for the award. Incentive awards personnel may process nominations. 

    b.   Should use their knowledge of individuals with disabilities on the rolls to assist management officials in identifying prospective nominees.

5.  Major Army commanders and heads of independent reporting activities will submit one nomination for this annual award.  They are also encouraged to establish their own Disabled Employee of the Year Award Program to coincide with the DA program.

6.  Documentation for the award will include:

    a.  A completed DA Form 1256 (Incentive Award Nomination and Approval).

    b.  A citation of not more than 100 words, highlighting the significance of the nominee's achievements.

    c.  A biographical sketch of the nominee.

    d.  Significant employment history.

    e.  A summary of achievements that impact on the Army's EEO 

program progress and includes other awards or honors received.  The summary must be specific in substantiating actions or projects that are the basis for the nomination.

    f.  Six 8- by 10-inch glossy black and white photograph of  the employee at his or her work site.  Some employees with disabilities may not wish to be considered for nomination and others may not want their photograph used for publicity or promotion purposes.  Employees who wish to have their photographs used will sign and date the following employees’ agreement:  “Use of the attached nomination and photos by the U.S. Government for publicity and promotion of the Army Disability Awards Program is hereby authorized."

Data Source:  Draft Army Regulation 690-12, Equal Employment Opportunity and Affirmative Employment (Updated 22 Dec 99)

