Army Disability Awards Program

Best Disability Program Award

1.  The DA award for Best Disability Program is awarded as appropriate.  The purpose of the award is to recognize an Army activity or installation that has supported the overall purpose of the IWDP by development and implementation of creative and innovative actions resulting in an increase in the representation of individuals with disabilities (IWD) in the workforce.  The award will be presented during the Army’s IWDP award ceremony scheduled during National Disability Employment Awareness Month in October.

2.  To be considered for the Best Disability Program award, the following factors must be submitted: 

    a.  Statement of Justification.  A description of what has been developed and implemented to achieve exceptional disability, disabled veterans and workers’ compensation programs.  When discussing your worker’s compensation program, significant money-saving initiatives/data should be included.   (40 points)

    b.  Current Statistical Profile.  Suggest activity IWD representation be at or above the DoD goal as measured against the total workforce; i.e., 7% disabled and 2% targeted disabled; and/or an increase in the representation of IWD in the workforce over the recent past (2-4 years) directly attributable to program initiatives.  (20 points)

    c.  Recognition.  State and/or local recognition, awards, citations, etc. received as a result of community involvement, impact and/or program achievement in the area of employment of IWD.  Include a statement for each award received explaining its purpose and significance.  (20 points)

    d.  MACOM/Independent Reporting Activity (IRA) Recommendation.  Include an explanation of the criteria used to evaluate the nominations received and a statement of justification to support the nomination of the particular activity/installation for the award.  (20 points)

Procedures

1.  MACOM and IRA may submit one nomination in each category.  Nominating officials should be advised that nominations are to include all information requested and any other information they feel will strengthen the nomination.  The nomination will be the sole basis for selection and, therefore, special care should be taken to assure that the submission is correctly prepared and does justice to the nominees.

2.  Award nominations must be received by HQDA (SAMR-SFEOA), 1941 JEFFERSON DAVIS HIGHWAY, CM 4, SUITE 207, ARLINGTON, VIRGINIA 22206-4508, no later 

than 30 May of each year (unless notified otherwise).  Extensions will not be approved due to the time frames established to meet DoD and OPM requirements.   A special ad hoc committee at HQDA will select the Outstanding Army Disabled Employee of the Year.  The selectee will receive the Meritorious Civilian Service Award signed by the Secretary of the Army at a DoD ceremony in the Pentagon.  Travel expenses for the awardee (and escort if required) will be absorbed by the selectee's parent installation.  The individual selected for the DA award automatically becomes the Army recipient of the DoD Outstanding Disabled Employee of the Year.
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