Honorary Recognition for Achievements In Equal Employment Opportunity

1.  Achievement of EEO in Government service requires an understanding by all managers and supervisors of the goals of EEO.  When there are clearly significant achievements in providing EEO, deserving managers, supervisors, employees, or units merit recognition for their contributions to attaining these goals.

2.  The Army's Incentive Awards Program encourages and recognizes excellence in performance.  Examples include performance that:

    a.  Has involved overcoming unusual difficulties or barriers.

    b.  Results in highly desirable benefits.

    c.  Substantially exceeds one or more important job requirements.

    d.  Implementation of exceptional proactive initiatives. 

3.  Superior accomplishments in fostering EEO may well involve, and sometimes require, performance of this nature.  Persons who, through superior efforts, extend equal opportunity to women, minorities, and individuals with disabilities deserve recognition.  Recognition for achievements in EEO should focus on persons who have achieved outstanding results in furthering the goals of the program through unusually effective leadership, skill, imagination, innovation, and perseverance.

Categories of Award Recipients and Criteria for Awards

1.  Categories of award recipients and criteria for award selection are discussed below.

    a. Awards to supervisors, and managers who have made a significant contribution to the accomplishment of EEO program goals.  Individuals nominated in this category must have:

        (1)  Achieved outstanding success in working in support of economic opportunity or other domestic action programs (for example, host enrollee programs) directed at advancing EEO in the Army and the community.

        (2)  Achieved outstanding success in formulating policy changes or corrections that resulted in significant achievements or improvements to the Army EEO mission.

        (3)  Initiated, developed, or administered programs that resulted in significant improvements in the employment status of women, minorities,  or individuals with disabilities and disabled veterans.

    b.  Awards to professionals (civilian and military) involved in the EEO program who clearly excel in promoting EEO.  Individuals nominated in this category must have:

        (1)  Provided outstanding leadership in the development and/or implementation of an EEO AE/AAP or activity that produces significant and demonstrable results or improvements in the Army and Federal EEO program.

        (2)  Stimulated and maintained a high level of respect and confidence from organizations representing minorities, women, or individuals with disabilities and disabled veterans.

        (3)  Accomplished substantially more than their required program responsibility in fostering affirmative employment  for women, minorities, individuals with disabilities and disabled veterans.

        (4)  Initiated programs that have resulted in significant and demonstrable contributions either to the FWP, BEP, HEP, AA/PIEP, AI/ANEP, or PIWD.

2.  Administration of the Secretary of the Army’s Outstanding Achievement in EEO.

    a.  Nominations for the Secretary of the Army's award for outstanding achievements in EEO will include:

        (1)  A completed DA Form 1256 (Incentive Award Nomination and Approval).

        (2)  A citation of not more than 100 words, highlighting the significance of the nominee's achievements.

        (3)  A biographical sketch of the nominee.

        (4)  Significant employment history.

        (5)  A summary of achievements that impact on the Army's EEO 

program progress and includes other awards or honors received.  The summary must be specific in substantiating actions or projects that are the basis for the nomination.

       (6)  Two 8-by-10 inch black and white photographs.

    b.  Nominations for this award are based on actions accomplished during the previous fiscal year.  Although MACOM commanders may nominate subordinate 

commanders, MACOM commanders must be nominated only by the Director of the Army Staff.
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